BY MARY ELLEN SCHNEIDER

.S. hospitals have significantly im-

| | proved the care they provide for

patients with myocardial infarc-

tion, heart failure, and pneumonia, ac-

cording to a report from the Joint Com-
mission.

Hospitals accredited by the commis-
sion are adhering to quality measures for
MI patients 96.7% of the time, up from
86.9% just 7 years earlier. The results are
part of the Joint Commission’s annual re-
port on quality and safety.

The report also highlights major im-
provements in heart failure and pneu-
monia. In 2008, hospitals provided evi-
dence-based heart failure care 91.6% of
the time, up from 59.7% in 2002. Evi-
dence-based pneumonia care was pro-
vided 92.9% of the time in 2008, up
from 72.3% in 2002. (See box.)

These national findings are based on
aggregated data drawn from all Joint
Commission-accredited hospitals be-

PRACTICE TRENDS

Hospitals Score Well on MI, Heart Failure Care

tween 2002 and 2008. Scores for care for
heart failure, for example, are composite
scores based on a set of specific quality
measures in that area. There is no com-
posite score for surgical care, which is
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measured according to several subcate-
gories, including antibiotic use. Chil-
dren’s asthma care was surveyed for the
first time in 2008, with both subcate-
gories scoring over 99%.

The findings are
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cause for celebra-
tion, according to
Jerod M. Loeb,
Ph.D., executive
vice president for
quality measure-
ment and research
at the Joint Com-
mission in Oak-
brook Terrace, Il
“This improvement
translates into sig-
nificant enhance-
ments in terms of
morbidity and mor-

Source: The Joint Commission
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Note: A total of 3,219 accredited hospitals contributed data.

tality across the con-
ditions that we're
measuring,” he said
in an interview.
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In addition to improvements on sev-
eral measure sets over time, the report
also found that hospitals are getting
more consistent. For 8 of the 28 mea-
sures that the Joint Commission tracked
in 2008, hospitals had consistently high
performance. Approximately 90% of
hospitals scored 90% or more on those
eight measures in 2008.

Despite the successes documented in
the report, hospitals are still struggling
on a few measures. For example, in
2008, hospitals scored only 52.4% on
providing fibrinolytic therapy to heart
attack patients within 30 minutes of ar-
rival. Similarly, in 2008, hospitals scored
only 60.3% on providing antibiotics to
ICU pneumonia patients within 24
hours of arrival. Both of the measures
were first introduced in 2005. [ ]

Improving America’s Hospitals: The Joint
Commission’s Annual Report on Quality
and Safety 2009 is available online at
www.jointcommission.org.
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activities in a residency setting.

family medicine clinical practice.

LSU Rural Family Medicine Residency Program
Bogalusa, LA
Faculty Position-Immediate Opening

LSUHSC-Dept. of Family Medicine is seeking a highly qualified board-certified/
board eligible physician in Family Medicine or Internal Medicine to join its new
LSU Rural Family Medicine Residency Program & highly regarded Rural Family
Medicine clinic in Bogalusa, LA. Responsibilities will include clinical & teaching

Be an integral part of building LSU Rural Family Medicine Residency academ-
ic training program and this interdisciplinary, patient-centered collaborative

LSUHSC is an EOE/AA employer.

Mail/FAX/Email your C.V. to: Kim Edward LeBlanc, MD, PhD
Marie Lahasky Professor and Head, Department of Family Medicine,
1542 Tulane Ave., Box T1-8
New Orleans, LA 70112
504-568-6793 (fax); klebla@Ilsuhsc.edu (email)

NATIONWIDE PRACTICES

METRO SOUTH CAROLINA: (outpatient only joining three)

PITTSBURGH AREA: (traditional 1-4 call)

IDAHO: (traditional with obstetrics 1-6 call)

NEW YORK: (traditional J-1/H1b Visa Waiver 1-4 call)

MARTHA'’S VINEYARD: Traditional practice with 1-10 call. Brand new hospital.

available nationwide.

Hospital employed salary, bonus and benefit packages. Several other positions

Donohue and Associates 800-831-5475.
Fax: 314-984-8246 Email: donohueandassoc@aol.com

The Wichita Falls, Texas
Family Practice Residency

Program is looking for a
full time faculty physician.

Our family practice residency is a
well-established, community based,
accredited program (8-8-8).
Faculty Responsibilities include
resident supervision in-patient and
out-patient settings, didactic teaching
and direct patient care.

Applicant must be board certified by

ABFM or ABEP. Prior teaching and

OB experience would be a plus. The
Wichita Falls Family Residency Program
is afhliated with the University of Texas
Southwestern Medical Center at Dallas.

We offer competitive salary, excellent
benefits and academic rank at UTSW.
Wichita Falls is a community of
107,000 with much to offer including
excellent schools and a very
competitive cost of living,

For more information please contact:

f VYV \
Wichita Falls Family Practice

Residency Program
Dana M. Wilson, Administrator
dwilson@wfresidency.org
P: (940)767-5145 e F: (940)767-3027
WFResidency.org EOE

Have questions on classifieds?
Call Robert Zwick
(973) 290-8226 for more information.

AAIEM

Urgent Care—

The Future of Healthcare

TEXAS
A great living and a life!

Family Practice Physician needed in Texas’
Hill Country! Loan repayment, competitive
income: $200,000 - easy potential of
$300,000 annually. Full hospital staff sup-
port! Call coverage, 28 days vacation.
State parks, activities for kids, and the best
hunting around!

Contact: Sean Price, 1-888-851-5353,
sprice @txrecruiters.com

Disclaimer

FAMILY PRACTICE NEWS assumes the state-
ments made in classified advertisements are ac-
curate, but cannot investigate the statements and
assumes no responsibility or liability concerning
their content. The Publisher reserves the right to
decline, withdraw, or edit advertisements. Every
effort will be made to avoid mistakes, but re-
sponsibility cannot be accepted for clerical or
printer errors.

Also available at www.elsevierhealthcareers.com



