52 Practice Trends

RHEUMATOLOGY NEWS ¢ March 2005

NIH Unveils Strong Ethics Policy for All Employees

BY MARY ELLEN SCHNEIDER

Senior Writer

tightening restrictions on outside consulting
arrangements with industry after more than a year
of investigations turned up potential conflicts of interest.

“Nothing is more important to me than preserving the
trust of the public in NIH,” Elias A. Zerhouni, M.D., NIH
director, said in a statement announcing the new ethics
rules. “It is unfortunate that the activities of a few em-
ployees have tainted the stellar reputation of the many
thousands of NIH scientists who have never compro-
mised their integrity and have selflessly served the nation
with great distinction through their discoveries.”

The new policy bars all NIH employees from engag-
ing in compensated or uncompensated employment or
consulting relationships with those organizations that are
substantially affected by NIH decisions. Such organiza-
tions include pharmaceutical manufacturers, biotech-
nology companies, support research institutions, health
care providers and insurers, and related trade and pro-
fessional associations.

Officials at the National Institutes of Health are

The policy also prohibits NIH employees from partic-
ipating in compensated teaching, speaking, writing, or
editing with these affected organizations, and they are
prohibited from self-employment activities that involve
the sale or promotion of services or products from these
organizations.

However, employees are allowed to teach courses that
require multiple presentations and are part of an estab-
lished curriculum at a university or college. They can also
teach, speak, or write as part of a continuing education
program, but if the funding for the program comes from
a substantially affected organization, like a drug compa-
ny, it must be funded by an unrestricted grant.

NIH employees can also author articles, chapters, and
textbooks that are subject to peer review provided that
funding from affected organizations are in the form of un-
restricted contributions, and they are allowed to contin-
ue clinical care to individual patients.

The new regulation takes aim at stock ownership.
NIH employees who are required to file financial disclo-
sure statements are prohibited from acquiring or holding
financial interests in affected organizations including
biotechnology, pharmaceutical, and medical device com-

panies. All other NIH employees are subject to a $15,000
cap on such holdings.

The interim final regulation was developed by the De-
partment of Health and Human Services with the Office
of Government Ethics and went into effect immediate-
ly. Officials at HHS will continue to review the impact of
the regulation and work on developing a comprehensive
policy regarding outside consulting activities.

The new policy comes after about a year of internal
NIH investigations as well as congressional inquiries into
consulting arrangements between NIH employees and
outside companies.

The new policy was praised by the Association of
American Medical Colleges. “The rules are clear and un-
ambiguous and will enhance the public’s confidence in the
integrity and dedication of NIH employees and scientists,”
AAMC President Jordan J. Cohen, M.D,, said in statement.

Officials at NIH also announced a new policy aimed at
speeding the public’s access to scientific articles that re-
sult from NIH-funded research. Under the policy, the
agency is calling on scientists to voluntarily release man-
uscripts supported by NIH to the public in an online
archive within a year of peer-reviewed publication. m
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PROFESSIONAL OPPORTUNITIES

A spirit of healing in the beautiful

southwest.

When you join the team at Lovelace Sandia Health System, you not
only work alongside some of the best people, using state-of-the-art
technology in a supportive environment, you also have the beauty and
adventure of the southwest at your front door. We're located in
Albuquerque, New Mexico where outdoor adventures range from
bike trails along the Rio Grande valley to skiing the slopes of the
spectacular 10,900 foot Sandia Mountains. Of course, we have our
share of cultural activities here too, from the symphony and
performing arts to a growing community of art galleries and shops.
At Lovelace Sandia Health System, the best is yet to come for your
career. Explore a spirit of healing here.

Rheumatologist

We are seeking a Rheumatologist to join our collegial department.
You will primarily see in-hospital consults at the hospital adjacent to
the clinic. There are ample opportunities to participate in clinical drug
trials and for certification and reading of DEXA scans, which are an
integral part of our practice. You will also have the benefit of working
with two well-respected, board-certified rheumatologists with
combined practice experience of 46 years, as well as an excellent
hospitalist team that admits our patients.
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We offer a competitive compensation and benefits package.
To apply, submit your CV online at: www.lovelacesandia.com

If you are unable to apply online,
forward your CV to: Human Resources
Dept, Attn: Lloyd “Woody” Creech,
7850 Jefferson Blvd. NE, Suite 100,
Albuquerque, NM 87109; E-mail:
lloyd.creech@lovelacesandia.com

or call (505) 727-4412

SANDIA
HEALTH SYSTEM

Equal Opportunity Employer

Marshfield Clinic is physician-owned and directed by more than 700 physicians in 80+
specialties at 40 locations in central, northern and western Wisconsin. We're seeking a BC/BE
Rheumatologist to join our Marshfield Clinic-Wausau Center to expand services in this

100% rheumatology practice. Research and Education divisions create an outstanding
clinical/academic environment. In addition to a competitive salary and generous benefit pack-
age we offer: excellent patient care with the assistance of competent, support staff; system-
wide electronic medical record includes clinic notes, lab and radiology reports; Internet access
to on-line medical databases, texts, medication references; on site radiology, bone density, and
infusion services; Clinical Research Center and support services. Wisconsin is spectacular no
matter what the time of year. Each change in season brings with it a unique selection of ac-
tivities and an ever changing outdoor environment. Wausau's accessible location at the cross-
roads of two of Wisconsin's largest highways encourages the community's continuous growth
and promotion. With an area population of 80,000, Wausau provides excellent schools, church-
es, diverse cultural activities, professional opportunities and proximity to regional
airport service by 3 major carriers.

Send your curriculum vitae in confidence, to: Beth Albee, Physician Recruiter, Marshfield Clin-
ic, 1000 North Oak Avenue, Marshfield, WI 54449. Phone: (800) 782-8581, extension 19775;
Fax #: (715) 221-9779; E-mail: albee.beth@marshfieldclinic.org Visit our website at: www.marsh-
fieldclinic.org/recruit

Marshfield Clinic is an Affirmative Action/Equal Opportunity employer that values diversity.
Minorities, females, individuals with disabilities and veterans are encouraged to apply. Sorry.
Not a health professional shortage area.

TEXAS
Dallas/Ft. Worth

Immediate opening for RHU. Expansion
position needed to join prestigious primary
care group of 13 physicians. Current RHU
seeing 35 patients a day and booked for 11
months. Huge potential! Major Metro ameni-
ties. Numerous housing and schooling
options. Guaranteed Income package with
benefits+bonuses. Partnership will be
discussed. Contact: Blake Moser, The Texas
Recruiters (888) 851-5353. Fax CV to (903)
595-4505 or email
bmoser@txrecruiters.com.

www.texasrecruiters.com

N. Florida Rheumatology

BC/BE Rheumatologist needed at estab-
lished practice. Top salary /benefits pack-
agel/very limited call/4 DAY WORK WEEK!
Contact: Carla Arrendale at 850-877-3191
Email: Arthritiscenter@Comcast.net

Disclaimer

RHueumatoLogy NEws assumes the statements made in classified advertisements are accurate, but
cannot investigate the statements and assumes no responsibility or liability concerning their con-
tent. The Publisher reserves the right to decline, withdraw, or edit advertisements. Every effort will
be made to avoid mistakes, but responsibility cannot be accepted for clerical or printer errors.

FOR CLASSIFIED RATES
AND INFORMATION:
Robin Cryan
Elsevier-Rheumatology News
360 Park Avenue
New York, NY 10010
(800) 379-8785
(212) 633-3160
FAX: (212) 633-3820
Email ad to: r.cryan@elsevier.com

DR

Muscular
Dystrophy Association
Jerry Lewis, National Chairman
1-800-572-1717
www.mdausa.org
CD|
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