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On Closing the Clinical Trial Participation Gap
B Y  N A N C Y  WA L S H

Ne w York Bureau

N E W Y O R K —  Racial disparities in ac-
cess to health care will disappear only when
adequate and representative samples of mi-
norities participate in clinical trials, Winston
Price, M.D., said at the annual meeting of
the National Medical Association.

That disparities in delivery of health
care exist is not in question. The Institute
of Medicine report
“Unequal Treat-
ment: Confronting
Racial and Ethnic
Disparities in
Healthcare” re-
vealed the extent of
the problem, show-
ing that disparities
remain even after
adjustment for fac-
tors such as insurance coverage and so-
cioeconomic status.

But a widespread mistrust of the U.S.
health care system among minorities—
not least because of past abuses such as the
Tuskegee Syphilis Study, in which blacks
went untreated for many years despite the
availability of effective therapy—has led to
an unwillingness among African Ameri-
cans to participate in the clinical trials that
might directly benefit their own health.

An increasing understanding of genetic
differences and racial differences in re-
sponse to medications now makes it im-
perative that minorities be included and
their needs addressed in the drug devel-
opment process, said Dr. Price of the State
University of New York Health Science
Center, Brooklyn.

The experience with BiDil, a fixed-dose
combination of isosorbide dinitrate and
hydralazine approved specifically for the

treatment of heart
failure in black pa-
tients, shows it can
be done ( July 2005,
p. 1).

“You had 1,050
African Americans
who enrolled in the
study, and the attri-
tion rate was zero,”
Dr. Price, who is

also president of the NMA, said in a press
briefing. “Every single one stayed with
that study until completion. The drug
was approved by the Food and Drug Ad-
ministration on June 23, not because it was
the right thing to do but because it was
pure science and evidence based. All we’re
asking for is parity.”

Other model programs also are demon-
strating that blacks can be recruited suc-
cessfully, Christopher L. Edwards, Ph.D.,

said at the briefing. Programs that are suc-
cessful tend to be well entrenched in the
community; they have significant outreach
and education and strong, ongoing rela-
tionships with local organizations such as
churches and fraternities, Dr. Edwards said.

They do not pressure potential study
participants, but rather provide informa-
tion and allow patients to process the in-
formation at home and respond to the in-
vestigators when they are ready, he said.

Successful investigators are available to
the community not only when recruiting;
they are able to articulate the tangible ben-
efits of participation. Dr. Edwards’ pro-
gram in the department of psychiatry at
Duke University Medical Center, Durham,
N.C., is an example.

“We make ourselves available for inter-
views on television, religious radio, and
pop radio. In one creative marketing plan,
we placed advertisements for one of our
genetic studies on the side of 20 city bus-
es, and have seen a significant number of
patients responding.” he said. The overall
strategy of information dissemination is to
go where the patients are, and not to rely
on them to come to us. 

In the Duke program, the relevant
stakeholders are at the table when re-
cruiting programs are being designed. “If
we are recruiting college students, we had
students who sat on review panels and ad-

visory boards to give us guidance as to
what they would respond to, how, and in
what setting,” Dr. Edwards said.

Another panel member, Rahn K. Bailey,
M.D., said that throughout his career he
has been interested in issues such as dif-
ferences in drug metabolism between
African Americans and other patients. For
example, about 40% of black patients are
slow or intermediate metabolizers of
many psychiatric medications, said Dr.
Bailey of the department of psychiatry
and human behavior, University of Texas,
Houston, and chair of the NMA psychia-
try and behavioral sciences section.

Because of this, black patients tend to ex-
perience more toxicity, and efficacy may be
compromised. “It’s not surprising to me
now that many of my patients over the
years have had great difficulty getting bet-
ter, relapsed a lot quicker, come back to the
hospital frequently, and ended up in the le-
gal system because of clinical issues that
were not addressed medically,” he said. 

“In psychiatry it’s as if we did all our
studies on inpatients and none on outpa-
tients, or in suburban communities rather
than inner cities. The distinctions are ap-
parent and actually affect medical decision
making,” said Dr. Bailey, adding that these
issues also are relevant in cardiovascular
medicine, neurology, ob.gyn., and other
areas of medicine. ■

Successful
programs have
significant
outreach and
strong, ongoing
relationships with
local groups.
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PROFESSIONAL OPPORTUNITIES

Baton Rouge Area
Hospital sponsored or join existing private
Cardiology practice in desirable fast-
growing community 15 minutes from Baton
Rouge associated with modern 137 bed
hospital facility. $500K salary/guarantee.
Donohue and Associates 800-831-5475
Fax 314-984-8246
E/m: donohueandassoc@aol.com

Physician placement firm
seeking doctors interest-
ed in relocating or making
a practice change. Fax CV
to 770-908-2203, CV re-
ceived in complete confi-
dence. NAPR member.

CONTINUING EDUCATION

 
4th Annual Symposium: 

The Cutting Edge – Cardiology for the Future 
Friday, October 7, 2005 

Long Beach Memorial Medical Center 
Long Beach, California 

7.5 hours of Category 1 Credit 
To register by phone or to request a brochure 

Please contact the Center for Health Education 
(562) 933-0100 

PRACTICE FOR SALE

Cardiology Medical
Practice for Sale

Great So. California Beach Area. Wonderful
opportunity. Excellent Hospital Support.
Great place to live. Twenty-Eight years
established. Annual Collections $750,000.
Excellent net to Doctor.
Visit www.ppsmedical.com or call Profes-
sional Practice Sales 949.583.0893 

Disclaimer
CARDIOLOGY NEWS assumes the statements
made in classified advertisements are accu-
rate, but cannot investigate the statements
and assumes no responsibility or liability con-
cerning their content. The Publisher re-
serves the right to decline, withdraw, or edit
advertisements. Every effort will be made to
avoid mistakes, but responsibility cannot be
accepted for clerical or printer errors.
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CLASSIFIEDS

Cardiology News Rates

4 Column Classified Ads

From 1” to 12”

Sizes from 1/48th of a page

to a full page

For Deadlines and
More Information Contact:

Robin Cryan
360 Park Avenue

New York, NY 10010
Tel: 1-800-379-8785 

or fax your ad to: 212-633-3820
Email ad to: r.cryan@elsevier.com
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