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HHS Sparring With Insurers Over Rate Hikes
B Y  M A RY  E L L E N  S C H N E I D E R

The Obama administration has
picked a high-profile fight with
health insurers, calling the com-

panies to task for proposing double-digit
rate hikes while taking in massive profits. 

In a report released Feb. 18, the De-
partment of Health and Human Ser-
vices detailed some of the largest pro-
posed rate increases in the individual
insurance market. Some of the increas-
es have gone into effect, while others
have been rejected by state health insur-
ance commissioners. 

For example, Anthem Blue Cross of
California announced that it would raise
premiums by as much as 39% for those in
the individual market. However, follow-

ing questions raised by HHS and the Cal-
ifornia insurance commission, the com-
pany delayed those plans for 2 months. 

The HHS report also cites significant
rate increases in Michigan and Oregon.
In 2009, Blue Cross Blue Shield of Michi-
gan requested premium increases of 56%
for its plans. In Washington state, pre-
miums for individual health plans were
going up by 40% until the state approved
tighter regulations on increases, accord-
ing to the HHS report. 

These rate increases highlight the need
to focus on comprehensive health reform
to address the foundering economy,
HHS Secretary Kathleen Sebelius said
during a press conference

The health reform proposals pending
in Congress would give additional au-

thority to HHS to oversee insurance
companies across the country, including
proposed rate increases and their justifi-
cations. Current proposals also include
medical-loss ratios, requiring insurers to
spend most of their revenues on paying
medical benefits, rather than spending
those dollars on advertising, overhead, or
CEO salaries, Ms. Sebelius said. 

The HHS report also criticizes the in-
surance industry for raising rates at the
same time that it takes in significant
profits. In 2009, the five largest insurers
in the United States took in more than
$12 billion in profits, according to HHS. 

According to America’s Health Insur-
ance Plans (AHIP), an industry trade
group, the increases being seen in the in-
dividual insurance market are the result

of the growth in underlying medical
costs and the fact that younger, healthi-
er people are dropping their coverage in
the poor economy. That leaves insurers
with a pool of older, sicker customers.

AHIP also noted that average profits in
the health plan industry are about 2.2%,
putting the industry at number 35 on the
Fortune 500 list of profits by industry.
That margin is lower than other sectors
in the health care industry, AHIP said. 

The trade group also accused the gov-
ernment of playing politics. “It’s time to
stop the politics of vilification and focus
on what American need most: real health
care reform that addresses the serious
and urgent problems facing our nation,”
Karen Ignagni, president and CEO of
AHIP, said in a statement. ■
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Wichita Falls Family Practice 
Residency Program

Our family practice residency is a 
well-established, community based, 

accredited program (8-8-8).
Faculty Responsibilities include 

resident supervision in-patient and 
out-patient settings, didactic teaching 

and direct patient care.
Applicant must be board certified by 
ABFM or ABFP. Prior teaching and 
OB experience would be a plus. The 

Wichita Falls Family Residency Program 
is affiliated with the University of Texas 
Southwestern Medical Center at Dallas.

We offer competitive salary, excellent 
benefits and academic rank at UTSW.

Wichita Falls is a community of 
107,000 with much to offer including 

excellent schools and a very 
competitive cost of living.

The Wichita Falls, Texas 
Family Practice Residency 

Program is looking for a 
full time faculty physician.

For more information please contact:

PRODUCTS

Mexia State Supported Living Cen-
ter is in need of primary care physi-
cians. Competitive Salaries, Excel-
lent retirement benefits. Short term
and long term Care disability. Medical
and dental insurance. Up to 14 days
paid holidays per year. Primary care
without hospital responsibilities. Light
calls — one in four. All inquires are
carefully considered. Please contact
Dr. D. Erfe, Medical Director, Mexia
State Supported Living Center at
(254) 562-1483.
Salary Range Physician II
$9,947.25- $11,549.16 Monthly
Psychiatrist II
$8,670.66- $11,324.21 Monthly
Psychiatrist III
$10,967.58- $14,324.37 Monthly
Dentist II
$9,947.25- $13,180.16 Monthly
Pharmacist II
$6,069.41 - $9,784.00 Monthly

GREAT BENEFITS
*Health & Life Insurance
*Vacation & Sick Leave
*Paid Holidays
*Retirement Benefits
*Medical & Dependent Care Flex
Accounts

Contact Mexia State Supported Living
Center for information (254)562-1106,
Apply online or in person,
www.careersatdads.com
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For closing dates and further information, contact Robert Zwick, Family Practice News, (973)
290-8226. Email ad to: r.zwick@elsevier.com

JERSEY SHORE
We need Board-Certified Family Practi-
tioners and Internist to become Dermatol-
ogist. We offer an excellent salary, bene-
fits, vacation, and time off for CME. We are
a multi-office Dermatology Practice in NJ
with 30 offices. Please E-mail your CV to
schiltz2003@yahoo.com
or FAX to: 732-244-2804

FAMILY PRACTICE
COASTAL GEORGIA
Savannah / Tybee Island/

Richmond Hill Areas
Two options: (1) Assume full time practice
ASAP with turn-key employment set up;
$235 K plus production, bonus and full
benefits. (2) New hospital and family med-
icine network seeking aggressive, tradi-
tional Family Physicians located minutes
from Savannah River Front - $250K+ po-
tential year one and excellent benefits.
Both practice options enjoy call of one (1)
in five (5) or better and the lifestyle options
are superb.
Contact David King of Kingsearch, Inc.,
(800)-990-0780, fax (770) 886-9522,
email David.king@kingmed.com
www.kingmed.com

PhysicianRecruiting.com  Traditional,
Outpatient, and 4 Day Week Options.
Salaries starting at $160K; earn up-
wards of $250K near home. Call 800-
880-2028 for more information.




