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Strategies Offered to Address Physician Shortage
B Y  B R U C E  J A N C I N

Denver Bureau

C O L O R A D O S P R I N G S —  America’s
physician shortage—still barely noticeable
in much of the country—is here to stay
and will grow much worse, panelists
agreed at the annual meeting of the Amer-
ican Surgical Association.

“Because of our failure in the 1990s to
recognize the needs of a new century, our
health care system will have a continued
shortage of physicians throughout the ca-
reers of today’s medical students. We’ll
have to invent ways to deal with it, because
none of us has ever experienced within our
lifetimes in medicine a shortage of the sort
we’re building into the future,” warned Dr.
Richard A. Cooper, professor of medicine
and a senior fellow at the University of
Pennsylvania’s Leonard Davis Institute of
Health Economics, Philadelphia.

On the basis of economic and population
projections, he estimated the nation will
need 10,000 additional first-year residency
slots and 60 new medical or osteopathic
schools by 2020 to control the crisis.

By Dr. Cooper’s estimate, there are now

5%-8% too few physicians nationally.
“We’re not feeling it everywhere because
the shortage is early on, and it’s not ho-
mogeneous nationally,” he said, adding that
the shortfall will grow to about 20% with-
in the next 20 years.
And physician assis-
tants and nurse
practitioners aren’t
being trained in suf-
ficient numbers to
be the solution.

Dr. Darell G.
Kirch, president
and chief executive
officer of the
American Association of Medical Col-
leges, Washington, praised Dr. Cooper for
conducting the pioneering research that is
awakening health policy planners to the
looming physician shortage.

The AAMC is now recommending to
Congress a 30% increase in U.S. medical
school capacity. A 17% increase in capaci-
ty by 2012 is possible simply by maximiz-
ing existing capacity, according to the lat-
est AAMC survey of the 125 medical
school deans. 

One attractive additional strategy would
be to create regional or branch campuses
of existing medical schools, as many os-
teopathic schools are doing, according to
Dr. Kirch, who is a psychiatrist.

“The Lake Erie
College of Osteo-
pathic Medicine in
Erie, Pa., has estab-
lished its regional
campus in Jack-
sonville, Fla., and
the Philadelphia
College of Osteo-
pathic Medicine has
its regional campus

in Atlanta, and the A.T. Stiles University
Kirksville (Mo.) College of Osteopathic
Medicine—the first osteopathic medical
school—has a campus in Mesa, Ariz.,” Dr.
Kirch noted.

He also sees a need for more flexibility
in the premedical curriculum. “We still
have that emphasis on the core of calcu-
lus, physics, general and organic chemistry.
How many of you in the OR have stepped
back from a case and said, ‘If I only knew
more calculus I could manage this case’?

Maybe there can be more flexibility that
would allow us to attract people who have
got great intellects but aren’t quite so ori-
ented toward the physical sciences,” he said.

The physician shortage is compounded
by workforce exit issues. Dr. Kirch cited a
national survey done last year that showed
one in three physicians over age 50 would
retire right now if they could afford to; the
survey also found that part-time work op-
portunities and less bureaucracy would
keep the physicians in the workforce.

At present, less than two-thirds of resi-
dency slots are filled by graduates of U.S.
medical schools. Most of the rest are filled
by non–U.S.-citizen international medical
graduates, many from developing coun-
tries where physicians are sorely needed.
Adding more U.S. medical schools would
increase the proportion of U.S. graduates
in the postgraduate pipeline and keep
more international graduates where they
were trained, noted Dr. George F. Shel-
don, professor of surgery at the Universi-
ty of North Carolina at Chapel Hill.

Some students would benefit from hav-
ing the fourth year count as their first year
of residency training, Dr. Kirch said. ■

Sixty new medical
or osteopathic
schools will be
needed by 2020
to control the
crisis.
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CLINICAL PSYCHIATRIST
Medical Director of Post Traumatic Stress Disorder Clinic: Exciting full time
faculty position for a psychiatrist with clinical and research expertise in Post
Traumatic Stress Disorder (PTSD) at the Ann Arbor VA Healthcare System
and the Department of Psychiatry, University of Michigan. 

This is a position as the Clinical Assistant Professor to lead a highly spe-
cialized clinical outpatient program with the Psychiatry Service and to par-
ticipate as an integral part of an active research program. Patients in this
program are United States veterans with combat and/or sexual trauma from
various war theaters including Operation Enduring and Iraqi Freedom. The
successful candidate will have expertise in evaluating and treating veterans
with PTSD and supervising clinicians and trainees. Additionally, the candi-
date is expected to develop an independent area of clinical research focus-
ing on PTSD in U.S. veterans. Experience in research in research areas of
neurobiology and neuroimaging of emotion, stress and anxiety is required.

Candidates should be board certified in Psychiatry and qualify for an ap-
pointment to the University of Michigan Medical School faculty as Clinical
Assistant Professor in Psychiatry and should have demonstrated success-
ful prior experience in clinical research (minimum 2 years) as evidenced by
publication in peer-reviewed journals. Faculty appointment in University of
Michigan Medical School requires national academic recognition with demon-
strated skills in clinical care, teaching and administration. 

The Ann Arbor VA Healthcare System and the University of Michigan 
are equal opportunity employers.

Interested candidates should submit their CV and three letters of ref-
erence to: Carol Burgeson, Human Resources Management Office, VA
Ann Arbor Healthcare System, 2215 Fuller Road, Ann Arbor, MI 48105.

Please include the reference number when replying to this advertisement:
(REF: EX-04-06).

ST. CLOUD VA MEDICAL CENTER 
is accepting applications for:

Psychiatrist: Full-time Psychiatrist to provide primary mental health delivery service to an in-
patient and outpatient veteran population. Opportunities for individual and family therapy, as
well as telemedicine with our community-based outpatient programs. Every seventh weekend
inpatient rounds. Sign on/relocation package available. Eligible for up to $38,000 in reim-
bursement of student loans under the Title 38 Education Debt Reduction Program.

Located 60 miles northwest of Minneapolis in a progressive family-oriented community.

US Citizenship required or candidates must have proper authorization to work in the US.

Contact:
Gary Doeden, Human Resources Specialist

VA Medical Center, St. Cloud, MN
320-252-1670 Ext. 6621 or e-mail Gary.Doeden@va.gov

Child & Adult Psychiatrist
(Bi-Lingual)

Sixteenth Street Community
Health Center (SSCHC), Milwaukee

Large BH center with two sites needs psy-
chiatrists (full and part time). HPSA site
located in the heart of Milwaukee’s His-
panic community; most patients are Span-
ish- speaking only. Spanish fluency (or
willingness to learn) essential. Excellent
benefits, salary in highly cohesive health
center with 30+ year history of compre-
hensive primary care. J-1 Visa, NHSC and
Loan Repayment opportunities. Located
on Lake Michigan, Milwaukee provides Old
World charm, world-class arts, cultural and
sporting activities, easy access to natural
resources and a low cost-of-living environ-
ment. 80 miles to Chicago.

Email interest to gail.paschall@sschc.org

Have questions on classifieds?
Call Eric Kun

(212) 633-3746
for more information.


