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Medical Equipment Program Aims to Cut Costs
B Y  A L I C I A  A U LT

Associate  Editor,  Practice  Trends

Starting in April 2008, retailers and
suppliers in 10 metropolitan areas
who sell certain durable medical

equipment will have to become accredited
and enter a competitive bidding process,
according to a final rule issued by the Cen-
ters for Medicare and Medicaid Services.

Unlike other entities, physicians may
opt out of competitive bidding and ac-
creditation, but they will still have to ac-
cept a single payment for the durable
medical equipment (DME) item instead of
a fee schedule–based payment, Acting
CMS Administrator Leslie Norwalk said in
a briefing with reporters.

The new competitive bidding program
was developed to reduce Medicare’s sub-
stantial DME expenditures and to decrease
the out-of-pocket burden for beneficiaries,
who are liable for copayments of 20%.

Ms. Norwalk estimated that Medicare
could shave $1 billion a year off its DME

tab by the time the program is fully im-
plemented in 2010.

The final rule will apply initially only to
10 categories of supplies and only to sup-
pliers in 10 competitive bidding areas
(CBA) that have been established by CMS.
Physicians, hospitals, and other entities
that sell DME, prosthetics, orthotics, and
certain other supplies have submitted bids
to CMS proposing charges for the items.

CMS will evaluate the bids and then,
probably in December, the agency will
award contracts to a certain number of
bidders in each CBA, Ms. Norwalk said in
the briefing.

Beginning in April 2008, Medicare will
pay a single amount for each item in those
areas instead of basing payments on a fee
schedule, as it has in the past.

CMS will expand the program to 70 bid-
ding areas in 2009, and to more CBAs, and
to cover more DME items after that, Ms.
Norwalk said.

The new bidding process was required
by the Medicare Prescription Drug Im-

provement and Modern-
ization Act of 2003. 

Suppliers in the follow-
ing 10 areas will be the
first subject to the new re-
quirements: Charlotte-
G a s t o n i a - C o n c o r d ,
N.C./S.C.; Cincinnati-
Middletown, Ohio/Ky./
Ind.; Cleveland-Elyria-
Mentor, Ohio; Dallas–Fort
Worth–Arlington, Tex.;
Kansas City, Mo./Kans.;
Miami–Fort Lauderdale–
Miami Beach, Fla.; Orlan-
do-Kissimmee, Fla.; Pitts-
burgh; Riverside–San
Bernardino–Ontario, Calif.; and San Juan–
Caguas–Guaynabo, Puerto Rico.

The 10 categories include: oxygen sup-
plies and equipment; standard power
wheelchairs, scooters, and accessories;
complex rehabilitative power wheelchairs
and accessories; mail-order diabetes sup-
plies; enteral nutrients, equipment, and

supplies; continuous positive airway pres-
sure (CPAP) devices; respiratory assist de-
vices and supplies and accessories; hospi-
tal beds and accessories; negative pressure
wound therapy pumps and supplies and
accessories; walkers and related acces-
sories; and support surfaces (group 2 and
3 mattresses and overlays). ■

Wheelchairs are among the durable medical equipment
items that will be subject to the new bidding process.
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PROFESSIONAL OPPORTUNITIES

Family Medicine Whitewater,
Wisconsin St. Mary’s/
Dean Ventures, Inc.

(SMDV) has more than 30 regional clinics,
which provide convenient care to outlying
communities in Southern Wisconsin. The
clinic in Whitewater is seeking a fourth fam-
ily medicine physician. Full range of family
medicine with obstetrics is preferred. The
group is open to practice options such as
job sharing and part-time work. After-hours
phone calls are limited due to the nurse
triage program. Opportunity to supervise
family medicine residents. Two year guar-
antee with bonus potential. ID# 28787FN.

Contact Ann Lamb at 800-678-7858
x63486; alamb@cejkasearch.com; or
visit www.cejkasearch.com

Urgent Care Physician, preferably
boarded in Primary Care specialty.
Fast moving practice with all specialty
backup. 10-15 shifts per month. Two physi-
cians on site at a time. 35,000 annual
visits. Urgent Care Center located in Salem,
Oregon. Competitive compensation and
benefit package. Cover letter and CV to
sepspc@salemhospital.org or Mark Puscas,
MD, Medical Director, Salem Hospital
Urgent Care Center, 1002 Bellevue Street,
SE, Salem OR  97301. Fax: 503-561-4824
Qx? 503-561-5554

St Mary’s/Dean Ventures
Greater Madison,Wisconsin
Outstanding Family Medicine with Obste-
trics job-share (2.5 days/week) opportunity
for a board certified/board eligible physician.
Must have OB training. Enjoy shared call and
one hospital coverage. Teach residents.
Competitive compensation, full benefits,
signing bonus, and salary advancement
offered. ID#28785FN. Contact Maureen
Jamieson at 800-296-2698 x63517;
mjamieson@cejkasearch.com or visit
www.cejkasearch.com

Wisconsin
A nationally recognized, fully integrated
healthcare system, seeks a family practi-
tioner for Northeast Wisconsin. Outpatient or
full-scope practice; obstetrics and c-sections
optional. Generous call, with 24/7/365
nurse triage system. Choose to admit
patients or utilize a highly successful, sys-
tem-wide hospitalist program. State-of-the-
art facilities; well-trained staff; exceptional
benefits, including signing bonus; and com-
petitive first/second-year salary, followed by
incentive-based plan. Upscale housing,
nationally recognized public education, low
crime, and abundant outdoor recreation.

Contact Michelle “Mickey” Conner at
mconner@hortonsmithassociates.com or
866.464.3428. Job #FPTC

COASTAL NORTHERN CALIFORNIA
Additional BC/BE Family Physician needed to join general family practice group. No OB.
Early partnership, competitive income guarantee, signing bonus, malpractice insurance,
comprehensive benefits package and relocation assistance are offered. Successful,
single specialty group with offices near well-equipped hospital. Four day work week and
good call coverage. Low managed care. Located ten miles from the Pacific Ocean,
community has year-round mild climate and great natural beauty. Excellent schools, Uni-
versity and college nearby. This is not a J-1 or H-1B opportunity. Send CV in confidence
to: Sharon Mac Kenzie – mackenz@sonic.net – (800) 735-4431 

Saratoga - Glens Falls, NY.
BC/BE Family Practitioner to join a well-
established, hospital-employed practice.
Outpatient only. Hospitalist service at
Glens Falls Hospital, a 410-bed community
hospital with full spectrum of specialists
available. Easy access to Lake George and
the Adirondacks. Outdoor and cultural
opportunities year-round. Just 3 hours to
NYC, Boston, and Montreal.
Contact: Jennifer Metivier, 518-926-1946
or jmetivier@glensfallshosp.org
Not a J-1 Opportunity.

ARKANSAS
Join six physician traditional FP (optional ob-
stetrics) Ozark mountains college commu-
nity 90 minutes to Little Rock. 1-7 call.
Attractive salary, bonus and benefits. 800-
831-5475 F: 314-984-8246
E/M: donohueandassoc@aol.com

NW Missouri
Hospital employed traditional Family Practice
(optional obstetrics – 90 minutes to Kansas
City. 1-4 call. $150-170k, bonus and bene-
fits. 800-831-5475
E/m: donohueandassoc@aol.com

SOUTH CAROLINA
UNIVERSITY COMMUNITY

Optional Outpatient/inpatient employed Fam-
ily Practice 90 minutes Atlanta-169 bed hos-
pital. 1-7 call. $150-175K salary, bonus and
benefits. 800-831-5475 F: 314-984-8246:
E/M: donohueandassoc@aol.com

NW Ohio
Hospital employed traditional Family Practice
with optional obstetrics within 20 minute
Ft. Wayne/2hrs. Indy/Detroit. 1-3 call. $150-
180k salary, bonus, benefits. 800-831-5475.
E/m: donohueandassoc@aol.com

MARTHA’S VINEYARD
Hospital employed-light inpatient-1-10 call-
new hospital under construction-$150K
negotiable salary, bonus and benefits. 800-
831-5475 F: 314-984-8246
E/M: donohueandassoc@aol.com

CENTRAL TEXAS
Traditional FP-high volume practice-modern
85 bed hospital-45 minutes to Abilene.
$150-200K income guarantee-High income
potential! 1-10 weekend call. 800-831-5475
F: 314-984-8246
E/M: donohueandassoc@aol.com
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