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Neurology in the Media

Newspaper coverage of neurologic illness
contained errors or exaggerations 20% of
the time, researchers from the Mayo Clin-
ic and Arizona State University found.
They examined more than 1,200 newspa-
per articles from 2003 that dealt with any
of 11 common neurologic conditions to
see if they contained medical errors or
stigmatizing language, said the study pub-
lished in Mayo Clinic Proceedings. Most
inaccuracies revolved around neurode-
generative diseases such as Alzheimer’s or
Parkinson’s disease, and most involved ex-
aggerating symptoms or overstating the
treatment effects of new therapies that
had been tried only in animal models.
The researchers found that 21% of all lo-
cally produced stories contained stigma-
tizing language—defined as “wording that
portrays the patient with the neurologic
condition as socially undesirable, less de-
sirable, or reduced in personal worth.”
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They also noted that conditions with the
highest prevalence, such as migraine and
head trauma, received the least press cov-
erage. “It would be valuable to determine
whether such discrepancies mislead indi-
viduals about relative risks of particular ill-
nesses or shape public policy about where
medical resources are most needed,” Jessi-
ca M. Fisherman, Ph.D., and her colleagues
said in an accompanying editorial.

New Multisite Imaging Project

NIH’s National Center for Research Re-
sources is providing just over $24 million
over 5 years to the University of Califor-
nia, Irvine to support the Biomedical In-
formatics Research Network (BIRN), a
consortium of 28 universities and 37 re-
search groups. The university is heading
up Function BIRN, an effort by 14 net-
work members to develop and test inter-
disciplinary techniques for integrating ef-
forts in functional magnetic resonance

CLINICAL NEUROLOGY NEWS

imaging across multiple sites. “Through
this effort, we are creating new models for
collaboration among researchers who
study diseases at multiple sites with differ-
ent equipment,” said Dr. Elaine Collier, as-
sistant director of the center’s division of
clinical research. The knowledge gained
“will accelerate scientific discoveries by al-
lowing researchers to tackle complex ques-
tions and large-scale research projects that
were not previously possible.” More in-
formation about the project can be found
at www.ncrr.nih.gov/biotech/btbirn.asp.

New Medicare Part D Numbers

The government is on track to achieve its
goal of enrolling 28-30 million Medicare
beneficiaries in the Part D drug benefit in
the first year, the Health and Human Ser-
vices Department announced. Some 27
million Americans now have prescription
drug coverage, said HHS. However, by the
end of March, only 6 million had signed
up on their own for a stand-alone drug
plan since coverage became available in
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January. Another 6.4 million were auto-
matically enrolled because they were eli-
gible for both Medicare and Medicaid.
Close to 6 million already had drug cov-
erage through Medicare Advantage,
Medicare’s HMO program. The govern-
ment also counted retirees who receive a
drug benefit through their employer or a
Medicare retiree subsidy.

—Joyce Frieden
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PROFESSIONAL OPPORTUNITIES

THE UNIVERSITY OF SOUTH DAKOTA

FuLL TIME FAcuLTY
PosITION IN CLINICAL NEUROSCIENCE

Position: Full time faculty position in Clinical Neuroscience.

This investigator will be expected to establish an independent research program on clinically-related neuro-
science and disease, and will be central to development of translational research in the medical school
through interaction with a newly established state-funded M.D./Ph.D. program.

Qualifications: Applicants should have a record of consistent productivity in research, a commitment
to training graduate and medical students, and a desire to participate in building a successful M.D./Ph.D.
program. Successful applicants will also share common interests with faculty in the Division of Basic
Biomedical Sciences and the South Dakota Health Research Foundation. Information about faculty
research interests can be found at http://www.usd.edu/med/biomed/faculty/mentors.cfm and at
http://www.SDHRF.org. The Division research faculty are the recipients of two large infrastructure
building grants: an NIH Center of Biomedical Research Excellence (COBRE) award for studies on
Neural Mechanisms of Adaptive Behavior and a Biomedical Research Infrastructure Network (BRIN)
grant from the National Center for Research Resources. Candidates must have an M.D./Ph.D. or M.D.
degree, a clinically focused research program, and strong publication and extramural funding record.
Experience in graduate and/or medical education is also desirable. Applicants whose areas of research
include neural plasticity, functional reorganization of neural circuits, development, and responses to dis-
ease states or stress are particularly encouraged to apply.

Salary/Compensation: Excellent start-up funds, competitive salary and time to establish a clinical prac-
tice will be provided.

To apply for this position, submit a letter of application, vita, and names, mailing addresses, email addresses,
and phone numbers of three professional references to: The University of South Dakota, Lisa Sorensen,
Human Resources, Physician Scientist in Clinical Neuroscience Search, 414
E. Clark Street, Vermillion, SD 57069, Email: hr@usd.edu, Phone: 605-677-
5671, Fax: 605-677-6330, The Disabilities Services (TDD) number for USD
is 605-677-6389. Screening of applications will begin on May 30, 2006 and con-
tinue until a suitable candidate is hired.

The University of South Dakota is an Equal Opportunity / Affirmative Action educa-
tor and employer committed to increasing the diversity of its faculty, staff and students.
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